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Our Mission QOcognavi

— by 7#=SLIVSZPULY —

-MISSION-

Seeking for the World Where Skills Connect
with One Another

a7 + €

() cognavi

Our uniqgue matching system, Cognavi uses artificial intelligence (AI) to connect mechanical and electrical

engineering students’ learning, and engineers’ skills with the skills wanted by companies.

By using the Cognavi’s matching technology, we make it possible to connect engineers with companies

through skills in the market of human resources in mechanical and electrical engineering.

Cognavi will support engineers in all career-related settings, including job placement for mechanical and

electrical graduates, career changes, temporary staffing and reskilling.

©2023 Forum Engineering Inc. 4



Towards Building Platform for Job Mobility of Engineers 9 cognavi

Yy 7d=FLIVS=PYLYT —

Japan's temporary staffing market for technological engineers is now
at a turning point. The population is decreasing and the Act on
Securing the Proper Operation of Worker Dispatching Businesses and
Protecting Dispatched Workers stipulates equal pay for equal work.

Service integration in the domain of mechanical
and electrical engineering

Use technologies to improve matching
efficiency

©2023 Forum Engineering Inc. 5
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Our History Qcognavi

— by 7#=SLIVSZPULY —

Since 2008, the Company has invested in technologies and developed platforms and,
since 2018, has gradually launched and rolled out in full scale the services of Cognavi.

w | Q QO O

H Career Career
rvi
se ce Change Graduate Change IT
%2
COoVID-19

Cognavi India
established

Global financial
crisis Listed on March 2020

HR |
management:

Talent

College Management 4

Tsutomu Sato joined the Company *1 Cognavi Talent Maﬁagement was discontinued in March 2023 for the purpose

of restructuring the services.
*2 Cognavi Career Change IT is set to be discontinued in June 2023 and
©2023 Forum Engineering Inc. integrated into Cognavi Career Change. 6
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Towards Building Platform for Job Mobility of Engineers Qcognavi

— by 7#=SLIVSZPULY —

The Company foresees that the market structure will change as a result of a decline in
the working population. Consequently, it launched Cognavi. This is a platform business
for capturing all opportunities for engineer career mobility.

’---------------------

! o N
New graduate students of 1 Employment placement for ) I
STEM 1 new graduates in STEM Arrangement of I
Career changes from and to Approx. 39 thousand | a7 e, engineer reskilling by
other business categories are cognayvi ﬁ¥ : ; 1
limited because they have per year1 : O( g ) | university professors I
ialist skills. Cognavi Graduate 3 7 oy e,

specialist skills 1 L J O cdgnavi :

i -
‘ I e ~\ hALwi |
I | Job referral for engineer (Cognavi College) :
Full-time engineey | | 20 s \ S -
|—Around 380,000 1| © cognayvi & |
Approx. 60% : (Cognavi Career Change) I
Around 640,0002 I I
engineers as part of 10 N I
Japan's working population of] | . . I
approximately 60 million4 I Engineer staffing |
a7 ¥ € — I
Temporary and I : O cognavi g |
part-time employee253 I (Cognavi Staffing) I
Around 260,000 ~ |
Approx. 40% ]

--------------------'

o- e ___->

1985: The Act for Securing the Proper Operation of Worker 2020: The Act on Securing the Proper Operation of - -
Dispatching Undertakings and Improved Working Conditions for Worker Dispatching Businesses and Protecting Present T he workin IRRio p ul a.t oW
Dispatched Workers is enacted. Dispatched Workers comes into force. 2023 is gradually shrinking.

Equal pay for equal work

Note: The diagram is for presentation purposes only and it does not reflect actual increases or decreases in number.
1. Estimated by the Company from the number of persons enrolled in faculties of mechanical engineering and electrical and communication engineering in the Situation of Students Enrolled at University by Discipline stated
2. in the Ministry of Education, Culture, Sports, Science and Technology's

FY2018 Basic School Survey
3. Total of electrical, electronic and telecommunication engineers (excluding communication network engineers), mechanical engineers, and transportation equipment engineers, excluding those aged 65 years and older,

stated in the POPULATION AND HOUSEHOLDS OF JAPAN 2015 from the Statistics Bureau of the Ministry of Internal Affairs and Communications
4. The ratio of non-regular employees to regular employees is estimated by the Company from the Ministry of Health, Labour and Welfare's Current Status and Problems about Non-Regular Employment
5. Accordin%to the 2015 National Census from the Statistics Bureau of the Ministry of Internal Affairs and Communications

©2023 Forum Engineering Inc. 7



kokuu — The Brain behind Skill Matching Technology Qcognavi

— by 7#=SLIVSZPULY —

It consists of numerous technical terms and relational lines that represent technical
relationships between these terms.

Related technical terms are interlinked by relational lines that takes into account the degree of
closeness of a relationship. They act as grounds for matching.

The technology discovers latent requirements and skills overlooked by corporate clients and
engineers and provides matching opportunities that will broaden the potential.

4 trees * 8 sectors Approx. 1 78K terms Approx. 147K lines
® ' o o o o

[
"Product / part," "Technology and tool," "Job
type / process," "Academic knowledge"

“Automotive,” “Transportation
machinery," “Industrial machinery,”
“Home appliances / AV,” “Precision
machinery,” “Electric machinery,”
“Electronic

(@75 components,”Telecommunications” A -va

The number of terms that describe skills The number of relational lines between terms
which detail value and mutual relationships

(&8

B e S e e v e e e

BN &5 FRsED e @B T A BN N e e | e G s [‘-7:.'.'] %‘1 E;J?J@

T i L

(5ats) (ge) e @ Ciﬂl_fﬁi* (T G ) Can) weese T S5 T e -w-n-\-_- [-,”i-lr' o) (P -@J

Z

e ..4—..-.-. s -

sl gt P A S P i i, -

— > . : - == -
& @’gﬂ[@ (-_‘,/'_1 [f;v- s [ﬁ]m\m—.u"aﬂ e %ax_m» ,'.L?’,,, "'f”' &"‘:" sour i m ’j%k”-'@

-~

- "*\.\\ et —_— - J
7 ﬁ_}l,,’: e T » ’
2 43 T mar = ﬂ‘h azirme wemen e
R s 7h = b2 Gr ¥ rms eRFZAE e

R

Sy (Note) The numbers of terms and relational lines are as of March 31, 2023.
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Mechanism of Direct Matching with kokuu

a7 F e

Qcognavi

— by 71—7AI PEZTPVY —

It visualizes both skill requirements that vary depending on the department of the client
and skills owned by engineers in tree-like diagrams and overlap them to achieve direct

matching.

Corporate clients

Skills sought by a company: Techinical Tre

Engine Technology Department

Drive System Technology Department

Material Technology Department

2 ]
G2 =5

s

o 7 ; kokuu 7S
i I T = = ‘ == ERIECY
o :: o= | F) [ E] El4 Zaty 4\: - — - EEE v
¥ ERCECEEE(E SR KADES ) [ (=]
- gy e )

Engineers

Skills owned by an engineer: SKkill Tree

Engineer Z

Engineer Y

Engineer X
- E "
= [==] -

|
e
EH= = 8

1 RO

— _.. = E

Visualized and quantified matching results

TUPRO puw iuwn

HRRN
BRRER 4064 BARRP 1888A 406A OA

@7 P NG3) W
!fﬁogagﬁ A% 's
2 nvrm @ 4
man Y o/
@
wER 3
C\gum m-tv yn 9 /agm
\( i @ L) A @
/\ijm aym . LY
o )
A\ e e
o, LnEE ﬁ) AN
v@ @ : -
el &)= ) Oo '%

m @ Lamst L oarssn oman smouseaars
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Qcognayvi

kokuu's Matching Technology Using Relational Lines w~cognavi

We collect and accumulate technical tree data from corporate clients at a
department level and use each skill’s relational lines to enable direct matching.

Major automobile manufacturer Engineer

Engine DepartmentScore:28

Power train DepartmentScore:43
Material Department Score:56
H““-ﬁa:"' = =
e ™

L Aty =

2 L .'-.".".-. |

_‘7‘ HLEE .‘ _ S J,-'I oy .|

@#ﬂmﬂ il i |l

/

Accumulated on a
department-by-
department basis

Relational
Lines

©2023 Forum Engineering Inc. 10
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kokuu - The Brain behind Skill Matching Technology ~ ©cognavi

— by 7#=FLIVFITVS —

(HOW a Skill Tree of an engineer is cheated by cognavil
A

QO Paar-5i- - Gongle Cheome bl — 0
B cograijp/dicticnany et Tesegary = TRE - - [LBviwin= dictionany-rode- 22 sabdnd-fed5-000- o0 e-BEIdMEc s T2 Ropenlag =ine 1

FEAEROBE [Hil- V=1 EHRLT EEL

....................................................................................................................................................................

0 S . e
A TR HEEE FlirEE T H—TL2H amatid
WEE ). - v O=44 v
w vl

A short video clip was played 'during the presentation of May 12

(3 s 4 I» oo:17.08 9

7 * FIREO# & BIRIRDAER ($2022F 12 A KRBT =
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Non-Consolidated Numerical Targets

3 ¥ + k

QO cognayvi

iIn Cognavi Vision 2026

— by 7#=SLIVSZPULY —

Net Sales Operating Profit/ Operating Profit Margin
11.9%
37,070
33,700
30,760
28,751
FY March 23 FY March 24 FY March 25 FY March 26 FY March 23 FY March 24 FY March 25 FY March 26
©2023 Forum Engineering Inc. 13




Consolidated Numerical Targets Ocognavi

in Cognavi Vision 2026 re-sniovzrrr—

Net Sales Operating Profit ~ Operating Profit Margin

11.3%

37,390

28,751

FY March 23 FY March 24 FY March 25 FY March 26 FY March 23 FY March 24 FY March 25 FY March 26

©2023 Forum Engineering Inc. 14
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QO cognayvi

Mid-term dividend policy i

[cognavi Vision2026] :aiming for continuous profit growth and increased dividends.

120 6,000
100yen

( Estimate )

100 5,000

80yen

(Estimate)

80 4,000
60 yen
(Forecast)
yen (Scheduled) !
40 2,000
20 1,000
0 0

FY March 20 FY March 21 FY March 22 FY March 23 FY March 24 FY March 25 FY March 26

©2023 Forum Engineering Inc. 15
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Future Growth Scenario Qcognavi

— by 7#=SLIVSZPULY —

Net sales

Overseas:Use India as a stepping stone to expand the
recruitment media business globally

Cognavi Collage:Plan, implement and support reskilling for engineers
by university professors

Cognavi Career Change:Capture career mobility opportunities
of engineers to develop it into a third source of earnings

Cognavi Graduate:Develop it into a second source of earnings
by leveraging relationships with universities

Cognavi Staffing:Strive to increase the number of
utilized engineers while maintaining
a profitable structure

CO®O60

Short term Medium term Long term Period

©2023 Forum Engineering Inc. 16
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cognavi Vision2026 (1) Cognavi Staffing Qcognavi

— by 7#=SLIVSZPULY —

Increase market share steadily while maintaining a profitable structure to achieve
a status of 5,100 utilized engineers in three years

Number of utilized engineers

5,100
4,791 4,700
4,487
4,114 4,286
! 3,986
3,800
3,480
the

April 18 April 19 April 20 April 21 April 22 April 23 April 24 April 25 April 26
Estimate Estimate Estimate

©2023 Forum Engineering Inc. 17
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Qcognavi

cognavi Vision2026 (1) Cognavi Staffing wcognavi

Hiring engineers is a key to organic growth in an environment with chronic shortage of

engineers.
Take independent measures @to @ to step up recruitment and to boost the hiring rate of

engineers.
0 Increase the ratio of engineers hired after their applications

Propose job offers within their commutable area in response to engineers' wishes to work in their local regions

Use kokuu to propose job offers matched with their skills
Increase the hourly wage at the time of hiring to attract highly skilled engineers

@ Re-employ retired engineers

Send regular email messages to engineers who retired in the past encouraging a return to work

9 Employee referral program

Send email messages regularly to employees of the Company who make job referrals to ask them for cooperation

Conduct a campaign for increasing wages at the time of entry on a regular basis

9 Prospective engineers

Send regular email messages encouraging past applicants who declined job offers to reapply

©2023 Forum Engineering Inc. 18



cognavi Vision2026 (1) Cognavi Staffing

cognavi

(M&A Basic Policy) R T

In addition to an organic increase in utilized
engineers, make use of mergers and acquisitions
in a bid for continued growth

Companies in Japan only

Temporary staffing companies in mechanical and
electrical areas

Companies that can spread cognavi Services
together with us.

©2023 Forum Engineering Inc. 19
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cognavi Vision2026 (2) Cognavi New Graduates QOcognavi

— by 7#=SLIVSZPULY —

In the next three years, the Company will lay the foundation for realizing an ambition
through Cognavi Graduate where all 39,000 students in mechanical and electrical
engineering are hired by manufacturers to work as engineers.

Number of successful contracts

700
500
250
141
12
Gr_ad. Grad. Grad. Grad. Grad. Grad.
n in in in in in

2021 2022 2023 2024 2025 2026

©2023 Forum Engineering Inc. 20



cognavi Vision2026 (2) Cognavi New Graduates ¢ cggnavi

Engineering Job Seminars for Creating Population -z

With the aspiration to make all students in mechanical and electrical engineering into
engineers, the Company has been holding seminars for third-year university students in
universities since 2015. In these seminars, some of the Company's employees who used to be
engineers at manufacturers act as lecturers.

All members of Cognavi Graduate have taken a seminar in this program.

Mechanical and electrical graduates’

career choices

Have non-engineering
jobs

Number of
Graduates

39,000

"Want to make all
mechanical and electrical
students engineers"

©2023 Forum Engineering Inc.

Number of universities
where seminars were held

Numbers of those taking seminars and
of students registered as members

Number of - Number of new graduates
attendees who are registered at Cognavi
20,000
Among 39,000 students in
mechanical and electrical
engineering, one out of 15,000 . ___ . Universities with
four has taken a seminar ! ! mechanical and
in this program. ! ! electrical
I I departments
I—_--__1I 1 1
! 1 1 1 Unv.
8,057 IR 140 o
1
I i 16,004
1 1 1
! 1 1
F‘Z’Ooql : : Result 1 20 unv.
1
I P i < >
A
! I I I Except Hokkaido and
i ! L ! Okinawa
Grad. Grad. Grad. Grad. Grad.
in in in in in
2022 2023 2024 2025 2026 Seminars were held as

regular lectures by
Note: The number of registered students expected to graduate in 2024 is 1,179 professors at
4

counted as of end of April 2023. 120 universities.

21



cognavi Vision2026 (2) Cognavi New Graduates o ggndvi

. - . ognavi
Examples of Engineering Job Seminars el b

Nearly 80% of the seminars are held as regular lectures for acquiring credits. They have
earned recognition and confidence to some extent at universities in mechanical and
electrical engineering.

University Chubu University Tokai University Ishinomaki Senshu University

Departments Mechanical Engineering,
and Courses College of Engineering

Department of Information

Department of Precision Engineering, School of Technology and Electronics,

Engineering Faculty of Science and
Seminar Form Department seminar Engineering
Joint seminar
Number of Voluntary participation
attendees 159
71 5
Number of new
graduates who
are registered at 154 58
Cognavi 4

©2023 Forum Engineering Inc. 22



cognavi Vision2026 (2)_ Cognavi New Graduates S

: ; ognavi
Lecture Contents of Engineering Job Seminar e

The latest technology trends are also included in the seminar, permitting students to imagine
what it will be like to work for a manufacturer.

Using Cognavi Graduate, students can find what jobs they will be able to do by applying what
they have learned.

Relationships between latest technology Manufacturing process flow and
trends and courses taken involvement of different departments

Mot 754 FMOEMR. EBH

HEIY, HENE. Wilh%, BEIY, THIY. TRMEL o
HEBES. MH%. mIY AO—ZLJhAZ)R, TALK¥-T# e
uy K%, HAZY, RATFHH, BI¥ ¥ o®

MELY REHEL S ||!|
|Imn
7x4ILt—7, B2t

SNRTY¥, ERETY, WY,
YATLTY, RAMEY,

= L & 0N e o
BFIY. MHIY S " A \-\\' : k j\ \

] R HE
\/
bE
v
W
\/
o
\/
U
\/
N3

W Nk

Experience of matching ‘IeaArnhiAng with careers

manufacturing through Cognavi Graduate

2 ¥ F ¥

AADAD B E R EVETEES Q cogna vi § % & Sitcmmisiers- [ o
#I1162526F A || 19664675 A Rl — bt it 4 == |5
*, == PATERIL, FERTILTIVFVY _—e

S Sl ME) 0 (XWX TRBLEY—AR. 7Y —LEHRBERLET, x ) —CEED - ~i-:;-
v I'/ /—‘7 ;1::;;“. wt.-.jnnw:lsmn,:w.wu;u;viuv. i J =—n
£/ 3¢ 64T e
#6215 A e .
“ f #91.0% ¥
Ll Ll na - L -

vare |[(wrze ] [smnze|[ e | [ wace (oo ] [ ow | (wzes’) 7oz [een
Z2a-3 -

T/ SCYRE 4474 39,548 BEF | BERRT HFEM $560,000A ‘ ™ ——— T
(K R50AME HAR30005AMLE) wm BMERFAERK K39,000A L sosamt) | wrern | [ wor | [ oo | e
https://www.cognavi.jp/new_grad/
SLNPENBFIEFALETAELBY L TVET, BAEEL B 2B L ’ ! ’
w kKEREBAT, TEITS2L ! CARDEDCARREOHBIREU S HAEARTHL .
Segnne Qcdgrdvi me © 20
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cognavi Vision2026 (2) Cognavi New Graduates Oco

! : gnavi
Examples of Matching between Students and Companies —v-sss=r»r—

Students can precisely find jobs in which they can exert their skills acquired from their
desired course and accept unofficial job offers.

Skill Tree Technical Tree
. . . Research and development
Mechanical Engineering, .
. I department of a medical - N/ N/ |
Courses 9 9 9 equipment manufacturer Products/ Job category/ || Technology/
parts process tool
K . AN J\L J
r \( \( ) /
H - N Y4 N
hﬁirl]i?gztsimr/] el:eci::gl-ic: : Mathematics Industrial Precision Evaluation Precision
_ q Y 9 JLU 9 gJ L ) machinery machinery /analysis machinery
- o \. 7 \, o \. v

a2 N[ AY4 '\
/prod r “\

Management/ || Design Statistics . ( . M ([ Quality h
; i 1 Machine . .

quality || uction i ) Grounds for matching achin Medical || pesign review || control/mea

I JL L J| surements

Surgical instruments and other products .
4 ‘ { R I 1

li Processing . r ~ 7~ ~ . )
engi‘:‘ae étr\i’ng studies I must conform to severe standards given Metal Treatment | Quality
\ J\L J - ) processing equipment . engineering
] I that they may affect human lives and that \__machinery J\_ " " ——
| I - i )
I ———Y _ non-conforming products are totally _ I
I Plastic I . . . Equipment : Quality control
. engineering : unacceptable. Design reviews in the for I techniques
1 - J | ) treatment I |
. . development process and analysis of .
! ' L . . . I
i : deficiencies require knowledge in quality . r—j
| - .
. . . . . .. Suture needles Failure analysis
| , engineering and in statistics. |
| I I
1 | ' —
\ . / FTA analysis
\ T mmm o e e e e e e Il —————————————————————————————————————————————————— — . / ’
\ 4
o R

Y mmm o o ow mmm s o n mmm s mEm R mE R M R MmN MmN s R M N Em R M A MEm R M N MEm R M N MEm R M N MmN M R M N M R MmN 8w s
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Cognavi Vision2026 (3) Cognavi Career Change Qcognavi

3 ¥ + k

— by 7#=SLIVSZPULY —

It supports engineers who joined manufacturers through Cognavi Graduate when
seeking other employers later.

Capture career mobility opportunities of engineers to develop it into a third source of

earnings.

Screen for job seekers

Job seekers search for job
opportunities where their
skills are useful within

their commutable areas.

©2023 Forum Engineering Inc.

_ 184
Screen for company side Number of successful contracts
161
a o N
p ® s J 142
- fone )90 (Y2 //?@m' . @ Cogunavi Career Change
v ,,Iv ‘-(4 ’.'
s Transf 116
’ /"/é,.f : o ransrers 109
b 8 -ﬂ% 110
) 85
'Cgi) 76 108
‘ ~u-
89
63
64
Companies understand 68
51
what the market of 34
20
engineers owned skills n .
. . FY FY FY FY
sought is like. March March March March Mg:ch Mgrch
21 22 23 24 25 26
Ratio of job quits within three years of obtaining jobs Estimate Plan Plan

(among university graduates)

Note: Ministry of Health, Labour and Welfare: Status of Labour
Turnovers among New Graduate Workers (graduating in March 2019)
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Cognavi Vision2026 (4) Cognavi College Qcognavi

— by 7#=SLIVSZPULY —

It provides skill training reskilling for engineers working for manufacturers at partner
universities.

It develops a database of skills owned by professors to make precise matching of highly
technical training according to corporate demand for reskilling.

Partner

universities Number of students

Note *As of the end of

March 2023 5 45

4Q, 100%&

: ISHINOMAKI SENSHU UNIVERSITY
| P essExs

TEIKYO UNIVERSITY

Y YRS

RYUKOKU
% UNIVERSITY 3Q' 278%
£ #H R P
FEL TN TOKAL UNIVERSITY  KANTO GAKUIN UNIVERSITY {54 4Q, 71%
o MEIJO UNIVERSITY . . 95
- = 3Q, 58%
© PERKE | AITEaIcy 20, 622 2Q, 1614
! 4Q, 65
2Q, 63%
CHUBU UNIVERSITY  AICHI INSTITUTE OF TECHNOLOGY 2Q, 25% Q 1Q, 6%
j. 19% 3Q’ 30 Q ,15% s B
In partnership with a total of 11 universities FY FY FY FY
Total number of professors: Approx. 800 March 20 March 21 March 22 March 23

©2023 Forum Engineering Inc. 26



Cognavi Vision 2026 (5) Cognavi India Qcdgnavi

Expansion to India B
In 2022, we entered India, where the market potential is more than 35 times greater
than it is in Japan. Aim to turn all students in mechanical and electrical engineering
into engineers, as in Japan, in a bid to swiftly achieve profitability.

— Manufacturer — STEM students
Major manufacturers
in Japan*1 > STEM duat
A FOX. _ graduates
Ppro Cognavi Guraduate
1,400 39K annually,
companies )

*1 Number of our targets

Expanidng the “Cognavi

Graduate” model from
Japan to India

—— Manufacturer — — STEM students
Manufacturers
in the Indi ket >
Prolc?uctieBansel‘-:‘Irrl\crlislzzr\(/e % 2 _ > STEM gl‘aduates
CognaV| Freshers x3 (continued expansion
A ’ is expected)
PProx. Job portal site for STEM new 1.5 million
30,000 graduates in India :_:mnua"
com panies (Launch of the service planned in June 2023) y

*2 Estimated by Forum Engineering
based on local market data

©2023 Forum Engineering Inc. 27
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Cognavi Vision2026 (5) Cognavi India a s e,
QO cognayvi

— by 7#=SLIVSZPULY —

Capital Partnership among Three Companies in Japan and
India for Business Acceleration

Cognavi India Private Limited operates in India to develop and run a job portal
website linking science and engineering students in India with local manufacturers.
The Company partners with India-based SRM Global Consulting Private Limited and
Japan-based Cresco Ltd. and decided to take a capital stake in it.

SRM CRESCO 5

Global Consulting
l@\

l@\

O cognavi

— Cogncvi India Pvt.Ltd.

Deeply involved in
developing the Cognavi
system operated by the

Company in Japan

An operating body of the SRM
Group centering on SRM
Institute of Science and

Technology, a major private
university in India

Forum Engineering Inc.

©2023 Forum Engineering Inc. 28



Cognavi Vision20

26 (5) Cognavi India

a7 F e

QO cognayvi

Current State and Problems about Job Hunting in India —ww-ssmserms—

The demand and supply are unbalanced.
(There are an overwhelmingly larger number of students.)

Around 30,000 man

It is cumbersome to accept a
large number of applications
and to screen them.

Screening is so dependent on
individual skills that it is prone
to bias of related personnel.

¢ Employment
rate*

ufacturers 400/0

* According to our
survey

There exists no website
providing a job hunting support
service for new graduates.

Employment is controlled by
the recruitment departments of
universities.

¥

There exists no means of direct
communication between
employers and students.

!

Around 1.5 million students in
mechanical and electrical faculties

There exists no template for
resumes. Applicants prepare
their resumes independently.

Students cannot choose jobs
based on their learning.

To cope with these issues, Cognavi Freshers establishes
a job hunting platform.

©2023 Forum Engineering Inc.
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Cognavi Vision2026 (5) Cognavi India R

QO cognayvi

Outline of Cognavi Freshers e S

Cognavi India is in the process of developing a job portal website specially designed for
students who are prospective graduates in India. Launch of the service planned in June

2023
Home screen for student users

Good Morning |
kanav o s 52

We've found 12 matching jobs for you!

Onboarding Human Al Verification
Complete you Learn more aboul . Ureversity not
INOOATTNE jourmey Human Al ventied
Current Statistics
A 30% = ; 4 & 70% Q i 7
Engagament Jobs applied Profile completed Searchas
Stat1 Stat 2 Stat3
.......
MWW MAND SV
Cy
Job openlngs Showing top 3
™~ Google Q
L gl 1 Openings
/. Google 24
\’ E 4 Openings
#~ Google [ 24 ]
gluru, Ind Cpening!
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Cognavi Vision2026 (5) Cognavi India 2 v

. : Qcognavi
Outline of Cognavi Freshers A

There exists no template for

resumes. Applicants prepare | Resume builder
their resumes independently. Displaying skills required for
the selected job type and their
weight in the form of a pie
chart
| Sofumin Englnar Allowing users to compare their B
own skills with the skills
Education Details . dlsplayed
After a user selects their < e ®
. own skills, the system ﬂ s
automatically creates a
Work Experience resume for them.
B kanav+student@eoraa.com
Skills 20720 ® Mapusa, India, 123456

Social Links Skills Weightage

@ https://www.linkedin.com/|
n/shantanu-bahuguna-051

487140/ 5
Android © Android sdk © Mobile © Development £

Education

Design © Javascript © Json © Mysql © Xml ©
ajhdaskjh
Java © Machine learning @ Data visualization € eqweqwe, gweqwegweq

Factor analysis € RO Sql © Python @ Django ©
Skills

Android development © Application © Applications © « Android Android sdk

« Mobile Developmen

Projects 055 * Design Javascript
= Json Mysql

s Xml Java
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Outline of Cognavi Freshers A

It is cumbersome to accept a
large number of applications

Screening is so dependent on
individual skills that it is prone

Applicants management

and to screen them. screen for corporate users to bias of related personnel.
M Medhurst - Stoltenberg 0 g
< Jobs

. Indicating AI matching
Senior Software Developer/ Lead Developer scores of individual

® Full Time ©Q Remote € 500000 ™) Draft candidates

Candidates Pipeline Job detzils

All(200) Suggested (10) Interested (40) Shortlisted (5) Review(6) Offer(1) Rejected (5) Favorite (2)

£

Name Activity Graduation Year Age Matching Skills Missing Skills Views AI Score

(. William L. o Active 2019 40 42 54 75 @E» 14

* & Lorene S. * 10daysago 2019 38 83 63 36 @E" 72 (o)

Ellen W. ® 10 days ago 2015 31 26 4 87 @t“ 54 °
O O Elsie C. ® 4 daysago 2018 a7 79 26 89 @v 60
20rows ¢ <<\ 1/1 \>>

Comparing candidates in a list
for individual job types for which
applicants are sought
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1. Our Mission
2. Medium-Term Management Plan
[cognhavi Vision2026]

3. Sustainability initiatives
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& [cognavi Vision2026]

Mission Sustainability initiatives
Seeking for the World Where
Skills Connect with One — Japan is a manufacturing country now facing a
Another structural shortage of engineers after its population

began to decline. In Japan and around the world, we
will link courses taken by mechanical and electrical
students and skills owned by mechanical and electrical
engineers with manufacturers seeking them on our
original skill matching system, Cognavi, with a view to
a world where skills connect. -

ESG

seveiorment OPALS

e[ fwi g

In medium- and long-term pursuit of its mission from
three perspectives of the environment (E), society (S) and
governance (G), the Company will take actions in
consideration of the 17 universal sustainable development
goals (SDGs) addressed by the United Nations for building a
sustainable society by 2030. The Company will thus find
subjects to work on for conducting new ESG practices that
lead to the Company's sustained growth.

1%

ACE o

HEHEEE «
SDGs
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Actions (as of May 12, 2023) SDGs Target

Active use renewable energy at the head office

Accelerate DX and a paperless shift and improve work
processes

Continue to hold engineering job seminars for students in
mechanical and electrical engineering

wiwi m m

Plan and implement corporate training and reskilling training
for engineers at universities

Use an original AI matching technology based on skills and
learning

- Provide full support for engineers’ career development from the stage at
which they are still students expected to graduate.

- Help create job opportunities in regional areas where many
manufacturers have business sites and research institutes

- Skill Tree Matching will enable sales staff with no engineering
backgrounds to carry out sales activities.

n

]

Sponsoring RoboCup Japan Open and Rescue Robot contests.

Invest in social bonds issued by the Japan Student Services
Organization for the foundation of scholarship.

Carry out a normalization project

Maintain a well-balanced governance structure
- Five inside directors, three outside directors and three outside Audit &
Supervisory Board members (as of May 2023)

e ®
(--ﬁ Set up a Nomination and Compensation Committee chaired by
a‘; an outside director

- Two outside directors and one inside director (as of May 2023)

O O O v un nm

Take measures for cybersecurity
©2023 Forerrergmteormrg—rrre-
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This presentation material contains forward-looking statements including Forum Engineering’s current forecasts,
predictions, targets, and plans. Forward-looking statements use expressions including but not limited to
“believe,” “forecast,” “plan,” “strategy,” “expect,” “predict,” “possibility,” and other similar expressions explaining
future business activities, performance, events, and circumstances. Forward-looking statements are based on
the judgment of Forum Engineering management relying on currently obtainable information.

As such, there are various risks and uncertainties that could cause actual business performance or other results
to be materially different from explicit and implicit forecasts contained in the forward-looking statements. Please
be aware that no decisions should be made relying solely on forward-looking statements. Forum Engineering
does not bear any obligations whatsoever to change or correct forward-looking statements in light of new
information, future events, or any other findings.

Information regarding other corporations, etc., and information created by third parties contained in this
presentation material was cited from publicly-available information. Forum Engineering has not conducted an
independent verification of the accuracy and appropriateness of the data, indicators or other matters included in
this information, and thus shall bear no responsibility for its accuracy or appropriateness.

This presentation material was created by Forum Engineering for the sole purpose of disclosing information
related to Forum Engineering, Inc. and does not contain all relevant information relating to Forum Engineering or
its ordinary securities. Any investment decisions with respect to the securities of Forum Engineering should be
made after viewing the materials disclosed by the company and considering all of the information contained
within them.
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